EMPLOYEE BENEFITS SUMMARY
FULL-TIME UNIVERSITY OF ARIZONA FOUNDATION STAFF

INCREDIBLE UNIVERSITY

INCREDIBLE BENEFITS.
The purpose of this summary is to provide general information on
benefits of the University of Arizona Foundation. The benefits and
policies listed below may be modified, supplemented, terminated, or
amended at any time.

This is a summary of benefits only. Information contained herein
applies to full-time benefits eligible employees, referred to as “eligible”
employees throughout this summary. Temporary and student employees
are not eligible for benefits. Please refer to the UAF’s current Employee
Handbook & Policy Manual for complete benefits eligibility requirements
and policies.
The Foundation has designated Candace Smith, Senior Associate
Director of Human Resources & Talent Management, as its Benefits
Coordinator. Any questions regarding your benefits can be directed to
Candace at (520) 621-2982, Foundation Building Room 312J.
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DENTAL INSURANCE

Employees are eligible for BlueCross BlueShield of Employees are eligible for individual or
family MetLife dental insurance effective the first of the month following the employee’s hire
date. The Foundation subsidizes approximately 70% of the insurance costs. The employee
portion of the cost is made through payroll deductions. For the current fiscal year, the
employee cost of the dental plan is as follows:

$ 6.91 / paycheck

Employee + spouse:

$ 13.09

Employee + child(ren)

$ 15.83

Employee + family:

$ 24.23

SHORT TERM/ LONG TERM DISABILITY INSURANCE

PRIMARY BENEFITS

This coverage is provided by the Foundation at no charge to eligible employees effective the
first of the month following the employee’s hire date.

MEDICAL INSURANCE

Employees are eligible for BlueCross BlueShield of Arizona HSA or PPO medical
insurance effective the first of the month following the employee’s hire date. For the
current fiscal year, the Foundation subsidizes approximately 83% of the employee only
rate, 77% of the employee plus spouse rate, 77% of the employee plus child(ren) rate and
75% of the employee plus family rate. The employee portion of the cost (outlined below)
is made through payroll deductions. Rates are subject to change.

HSA PLUS

PPO

Employee only coverage: $ 56.10 / paycheck

Employee only coverage: $ 69.08 / paycheck

Employee + spouse:

$ 159.40

Employee + spouse:

$ 196.27

Employee + child(ren)

$ 144.22

Employee + child(ren)

$ 177.58

Employee + family:

$ 247.51

Employee + family:

$ 304.76
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Employee only coverage:

VISION INSURANCE

Employees are eligible for individual, or family vision insurance provided by Davis Vision
effective the first of the month following the employee’s hire date. Both in-network and outofnetwork options are available. The premium cost is made through payroll deductions.
(Note: benefits deductions are taken 24 out of 26 pay periods). Rates are subject to change.
For the current fiscal year, the employee cost of the vision plan is as follows:

Employee only coverage:

$ 4.36 / paycheck

Employee + spouse:

$ 8.72

Employee + child(ren)

$ 7.39

Employee + family:

$ 12.18
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BENEFITS CONTINUED
MHN EMPLOYEE ASSISTANCE PROGRAM

This program is provided by the Foundation at no charge to eligible employees on the
first of the month following the employee’s hire date

GROUP TERM LIFE INSURANCE

This coverage is provided by the Foundation at no charge to eligible employees effective
the first of the month following the employee’s hire date. Benefit is equal to $20,000 of
term life insurance. This benefit equals $40,000 should your death occur as a result of an
accident.

CRITICAL ILLNESS COVERAGE

This coverage is offered on a voluntary basis through MetLife and pays you a lump sum
benefit if you are diagnosed with a covered illness or condition. All benefits are paid
directly to employee and this benefit is 100% employee paid.
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HOSPITAL PROTECTION

This coverage is offered on a voluntary basis through MetLife and pays out cash to
offset both medical and non-medical bills resulting in a hospital stay. This benefit is 100%
employee paid.

ACCIDENT INSURANCE PLAN

This benefit is offered on a voluntary basis through MetLife and provides coverage for
specific injuries and treatments resulting from a covered accident. The amount paid
depends upon the type of injury and care received. This benefit is 100% employee paid.

LEGAL SERVICES AND IDENTITY THEFT

These supplemental services are provided by MetLaw and ID Shield and are 100%
employee paid.

VOLUNTARY TERM LIFE INSURANCE (SUPPLEMENTAL)

This coverage is in addition to the basic life insurance provided by the Foundation and
can be purchased by eligible employees.
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TIME OFF
VACATION

All eligible Foundation employees accrue vacation from
their date of hire, or date of status change to full-time staff.
Eligible employees scheduled to work 80 hours per biweekly
pay period accrue twenty-two (22) working days per year,
accrued at the rate of 6.77 hours per pay period, limited to a
maximum of one hundred seventy-six (176) hours per year.
Eligible employees scheduled to work between 40 and 79
hours per biweekly pay period earn vacation time each year
at a prorated amount.

SICK LEAVE

Eligible employees regularly scheduled to work 80 hours
per biweekly pay period accrue paid sick leave at the rate
of twelve (12) days per year of full-time employment or 3.69
hours per pay period. Eligible employees scheduled to work
between 40 and 79 hours per biweekly pay period accrue
sick leave at a prorated amount.

HOLIDAYS

The Foundation offers ten (10) paid holidays per year
to eligible employees. The official holiday schedule is
determined by the President of the Foundation and is
distributed to all employees.Full-time staff members regularly
scheduled to work between 40 and 79 hours per biweekly
pay period receive holiday pay at a prorated amount.
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OTHER BENEFITS
QUALIFIED TUITION REDUCTION PROGRAM

Qualified Tuition Reduction (QTR) is a benefit provided to all eligible employees,
affiliatedparticipants, and their spouses and dependents of the University of Arizona.
It allows UA Foundation employees to take courses at any of the three Arizona public
universities (University of Arizona, Arizona State University, and Northern Arizona
University) at a substantially reduced tuition rates. For more information, please visit:
https://hr.arizona.edu/employeesaffiliates/benefits/educational-benefits.

RETIREMENT PLAN
DEFINED CONTRIBUTION 401(K) PLAN

The University of Arizona Foundation 401(k) Plan is administered by The Newport
Group. All eligible employees may participate in the plan on the first of the month
following their date of hire. Once eligible, employees may begin to make pre-tax
deferral contributions up to the annual limit. If an employee has been with the
Foundation for twelve months and earns one year of service, the Foundation will
begin to contribute an amount equal to 7% of the employee's salary. Of the 7%
contribution, the first 3% is a guaranteed safe harbor contribution and the remaining
4% is an optional contribution that the Foundation has made in the past and intends to
keep making to aid in employee's reaching their retirement goals.
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FLEXIBLE BENEFITS PLAN

Employees are eligible for premium contributions and medical care savings accounts
effective the first of the month following the employee’s hire date. This plan was
established as part of Section 125 of the Internal Revenue Code and allows employees
to pay for certain medical expenses with pretax dollars, therefore increasing
spendable income.

UNIVERSITY OF ARIZONA PARKING PERMIT

If permits are available, the Foundation will purchase or reimburse (up to the cost of a
surface permit) parking permit foremployees.

UNIVERSITY OF ARIZONA STUDENT RECREATION CENTER

Employees of the Foundation are eligible to join the University of Arizona Student
Recreation Center at the University of Arizona employee rate. For full details, please
visit http://campusrec.arizona.edu/.
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If you have any questions regarding
the benefits outlined in this document,
please feel free to contact us.

HUMAN RESOURCES
UNIVERSITY OF ARIZONA FOUNDATION
520-621-2982
HRTM@UAFOUNDATION.ORG

